






Why GRADUATE-FOCUSED 
UNIVERSITY (PG > UG)? 

As an RU supporting 
National Transformation for 

Knowledge Economy  as 
New Economic Model 

MyBrain15 agenda to increase # 
of PhDs in Malaysia  from  9,000 

PhD to 60,000 PhD by 2023 

MyBrain15 agenda to Increase 
number of RSEs in Malaysia 

from 10 to 100 in 10,000 
employees by 2023  

Graduate students as main 
resource for research projects & 

associated outputs for eg 
publication 

Increase Internationalization, 
Globalization and  Ranking of 

UTM 

Financial Sustainability with 
uncapped PG fees  cross 

subsidizing IPTA UG fees which 
is too low and  is capped 
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HIGHLIGHTS 

ENROLMENT 2013 
2014 (as 11 

January 2014) 

PhD students  5,140 
4,801 

 

Master students 8640 6572 

PG students  13,780 11,373 

UG Students 10, 962 10962 

All International students 
5,001  

 
3,799 

 

Dec 2013 
UG: PG  RATIO  

44:56   
    



 UTM Postgraduate Intake Sem II 2013/2014  
as 11 February 2014 (RU) 

FAKULTI 

ANTARABANGSA TEMPATAN JUM 
SARJA

NA 
JUM 
PHD JUM 

SARJANA 
PHD JUM 

SARJANA 
PHD JUM KK KK+P P JUM KK KK+P P JUM 

ABahasa       0   0     2 2 2 4 2 2 4 
FAB 1   1 2 1 3 20   2 22 5 27 24 6 30 
FBME 1 2   3 2 5 5 8 7 20 2 22 23 4 27 
FC 1 1   2 4 6 5 4 2 11 8 19 13 12 25 
FGHT 1     1 1 2 7   6 13 3 16 14 4 18 
FKA 3     3 1 4 28   4 32 7 39 35 8 43 
FKE 3     3 2 5 32   7 39 10 49 42 12 54 
FKK     1 1   1 22 4 6 32 14 46 33 14 47 
FKM 2   1 3 3 6 25   3 28 2 30 31 5 36 
FM   1   1 3 4   32 8 40 9 49 41 12 53 
FP   1 1 2 1 3 168 38 3 209 60 269 211 61 272 
FPREE       0   0 27   3 30 2 32 30 2 32 
FS     1 1 1 2   4 2 6 8 14 7 9 16 
FTI     3 3   3     6 6 3 9 9 3 12 
IBS 1     1 4 5 46     46 6 52 47 10 57 
MJIIT     2 2   2     18 18 9 27 20 9 29 
SPS       0 1 1 1 3 1 5 1 6 5 2 7 
UTM AIS 6     6 3 9 27   1 28 3 31 34 6 40 
UTM 
Perdana       0   0       0 1 1 0 1 1 
UTM 
Razak       0 4 4 89   4 93 6 99 93 10 103 
JUMLAH 19 5 10 34 31 65 502 93 85 680 161 841 714 192 906 



FAKULTI 

ANTARABANGSA TEMPATAN JUMLA
H 

SARJAN
A 

JUMLA
H PHD 

JUMLAH 
KESELURUHA

N 

SARJANA 

PHD JUMLAH 

SARJANA 

PHD 
JUMLA

H KK KK+P P JUMLAH KK KK+P P 
JUMLA

H 

ABahasa       0 8 8     7 7 5 12 7 13 20 

FAB 14 5 14 33 153 186 103 20 78 201 117 318 234 270 504 

FBME 1 58 15 74 58 132 5 42 102 149 107 256 223 165 388 

FC 54 105 28 187 378 565 38 39 99 176 206 382 363 584 947 

FGHT 16   5 21 55 76 67   141 208 155 363 229 210 439 

FKA 119   4 123 184 307 316 2 110 428 197 625 551 381 932 

FKE 125   23 148 213 361 258 1 191 450 218 668 598 431 1029 

FKK 9 18 6 33 82 115 146 23 175 344 217 561 377 299 676 

FKM 106   7 113 166 279 169 1 136 306 187 493 419 353 772 

FM   62 9 71 275 346 2 237 42 281 173 454 352 448 800 

FP 12 3 3 18 169 187 944 120 68 1132 315 1447 1150 484 1634 

FPREE 28   4 32 26 58 109   43 152 33 185 184 59 243 

FS 2 41 13 56 180 236 1 167 204 372 282 654 428 462 890 

FTI     29 29 28 57 1   110 111 57 168 140 85 225 

IBS 135     135 73 208 405     405 48 453 540 121 661 

MJIIT     7 7 34 41   1 101 102 96 198 109 130 239 

SPS 1 2   3 7 10 7 14 2 23 37 60 26 44 70 

UTM AIS 60 23   83 71 154 129 24 3 156 32 188 239 103 342 
UTM 

Perdan 16   1 17 24 41 1   2 3 18 21 20 42 62 

UTM Razak 23   6 29 34 63 326   28 354 83 437 383 117 500 

JUMLAH 721 317 174 1212 2218 3430 3027 691 1642 5360 2583 7943 6572 4801 11373 

UTM Postgraduate Intake Sem II 2013/2014  

as 11 February 2014 (RU) 
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GRADUATE ON TIME (GOT) 

PhD 
Registration 

UTM   
Study Duration 

KPM  
Study Duration 

MYRAII 
Study Duration 

Full Time 36 Months 48 Months  
 

42 Months 

Part Time 48 Months 72 Months 



Why UG students chose UTM? 
 

30% 

18% 

53% 

11% 
13% 
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PROMOTIONS BY UTM

STRONGLY INFLUENCED  INFLUENCED NOT INFLUENCED



Uncapped for Masters 
&  PhD 

Global 
Learning 

Environment 
and Cultural 

Diversity 

Income Generation & 
Financial 

Sustainability 

Internationaliza
tion at Home 

Why Increase  
International 

Students? 



Internationalisation 
Internationalisation  

at Home 

International standard 
Student affairs  

Intercultural aspects 
 

Inbound Student & Staff 
Mobility 

International Standard 
Support services  

 

International student & staff 
recruitment 

Curriculum & Teaching and 
learning  

Research collaboration  & 
joint publication 

Global mindset 
 

Internationalisation  

Abroad 

Global partnerships & 
alliances 

Transnational education/joint 
degree 

Outbound Staff mobility 
 

Outbound Student mobility 
 



TOP 10 ENROLMENT (BY COUNTRY) 
2014 

COUNTRY IST DEGREE MASTER PHD TOTAL 

IRAN 5 427 962 1394 

INDONESIA 77 90 234 401 

IRAQ 3 185 168 356 

NIGERIA 1 122 218 341 

PAKISTAN 4 38 185 227 

YEMEN 89 46 83 218 

SUDAN 29 16 90 135 

CHINA 62 48 12 122 

LIBYA 1 38 62 101 

SAUDI ARABIA 8 34 36 78 



NEW APPOINTMENTS  
ACADEMIC ADMINISTRATORS 2014 

PROF DR MOHD SALLEH ABU, SENIOR DIRECTOR UTMLead 

PROF DR BAHARUDDIN ARIS, FP DEAN 

PROF. DATIN IR DR RUBIYAH YUSOFF, MJIIT DEAN 

PROF IR. DR MEGAT JOHARI, DIRECTOR QRiM, UTM KL 



DEPUTY VICE CHANCELLOR (ACADEMIC & INTERNATIONAL) 

DVC (A&I) 
OFFICE 

FACULTIES/ 

SCHOOLS 

UTM JB UTM KL 

SPS UGS 

CSI CGCC 

ARO 

AMD SRRD 

UTM LEAD 

CTL CALPD 

2014 STRUCTURE   
 OFFICE OF DVC (A&I) 



STUDENT ADMISSION & RECRUITMENT DIVISION 

PG 

(INTAKE) 

UNIT 

UG 

(INTAKE) 

UNIT 

PG (ACADEMIC) 
DEVELOPMENT 

& QUALITY 

RECRUITMENT 

DVC (ACADEMIC & INTERNATIONAL) 

DVC(A&I) OFFICE 

UTM KL 

STUDENT 

RECRUITMENT 

UG (ACADEMIC) 

SENATE, 

KONVO,PEPERIKSAAN 

& P’IJAZAHAN 

 

ACADEMIC MANAGEMENT DIVISION  

 

PG 

(OFFSHORE) 

UNIT 

UTM  ACADEMIC REGISTRAR OFFICE 

INTAKE 

ACADEMIC REGISTRAR OFFICE  
(PEJABAT PENDAFTAR AKADEMIK) 

NEW 

*Integration of UPU, SPS & BPA Intake, ISC Visa   *Integration of SPS & BPA academic management  

*Formerly SPS KL 

VISA 



REVISION OF JKTS 
JKTS Sedia Ada JKTS Baharu Tanggungjawab 

 
1. JKTS Mengenai Program/Jabatan 

Baharu dan Pengambilan Mahasiswa 
2. JKTS Mengenai Program Luar 
3. JKTS Mengenai Pengajian Siswazah 

 
JKTS Dasar 
Dan Entiti 
Akademik 

 
TNCAA 

 
4.JKTS Mengenai 

Peperiksaan/Keputusan Peperiksaan 

 
JKTS 

Peperiksaan 
dan 

Pengijazahan 

TNCAA 

 
5. JKTS Mengenai Pengajaran dan 

Pembelajaran 

 
JKTS Kurikulum dan Kualiti Akademik 

TNCAA 

 
6. JKTS Mengenai Perpustakaan 

 
JKTS 

Perpustakaan 
dan Sumber 
Pendidikan 

TNCP 

 
7. JKTS Mengenai Penyelidikan dan 

Inovasi 

 
Kekal 

TNCPI 

 
8. JKTS Mengenai Mahasiswa 

 
Kekal 

TNCHEMA 



UTM SCHOOL OF GRADUATE STUDIES  

TRANSFORMATION  
DEKAN 

 

 Urusan  

pengurusan 

Program 

Akademik 

SPS 

 Pembangunan 

Program  & 

Jaminan 

Kualiti 

 Hubungan 

korporat,  

 Penawaran 

program 

 Perkhidmatan 

pelanggan, 

 Pembangunan 

profesional 

pelajar  

 Aktiviti pelajar 

 

 

 

BAHAGIAN 

PENGURUSAN  

PROGRAM & 

HUBUNGAN 

PELANGGAN 

 

 

 

 

 

BAHAGIAN 

PENYELIDIKAN 

& BIASISWA 

 

 

 Urusan 

penyelidikan & 

penyeliaan 

  Urusan 

penajaan,  

 Menyelaras 

kursus dan 

latihan 

sokongan 

akademik bagi 

pemantapan 

pelajar 

 Urusan 

program 

generik 

 Urusetia 

JAPSU 

 Menyediakan 

laporan 

graduan 

pelajar 

penyelidikan  

BAHAGIAN 

KEWANGAN 

UNIT 

TEKNOLOGI 

MAKLUMAT 

 

 

 

SPS UTMKL 

 

 

 

 Urusan 

kewangan 

SPS secara 

keseluruhan : 

 Bayaran bagi 

Bajet 

Mengurus, 

Tabung 

Amanah & 

Tabung 

Program SPS 

 Terimaan bagi 

Bajet Amanah 

& Tabung 

Program Luar 

SPS 

 Pelaporan 

Bajet 

Mengurus, 

Tabung 

Amanah & 

Tabung 

Program Luar 

SPS 

 Urusan 

penyediaan 

Bajet SPS 

 

  PhD Industri  

 Pengurusan 

siswazah 

Kampus 

UTMKL 

 Menyelaras 

urusan 

jaringan 

industri 

(MoU/MoA/Lo

C) yang 

berkaitan 

dengan 

Pengajian 

Siswazah 

 

 Urusan 

berkaitan 

sistem 

maklumat,  

 Sistem 

sokongan 

GSMS & 

AIMS 

 Pembelian 

peralatan IT  

 Penyelarasan 

website SPS 

 Sistem 

Maklumat Staf 

 Sistem 

Pengurusan 

Dokumen 

 Sistem 

sokongan 

pengurusan 

SPS 

 Urusan 

Pembangunan 

& 

penyelenggar

aan sistem di 

SPS 

 

 

 

 

 

 Support the mission of the university to 
become a world class centre of 
academia and technological excellence; 

 Formulate policies pertaining to the 
development of graduate studies; 

 Steer the Postgraduate Committee and 
coordinate with academic faculties to 
develop and enhance the quality of 
graduate education; 

 Maintain the integrity in graduate 
education practice across all 
departments and centres at UTM; 

 Cooperate with other departments of 
the University to ensure that facilities 
are available to meet both the academic 
and social needs of graduate students; 

 Facilitate student training sessions on 
aspects of graduate education; 

 Innovate new initiatives in graduate 
education to face new challenges; 

 Offer generic academic 
programmes.  



1 

• Three Minute Thesis Competition (3MT) is a universally recognized competition which aims to 
assess the students’ capacity to communicate ideas effectively and enhance the development of 
academic and research communication skills. 

2 
• This competition is the first to be held by UTM. 

3 

• It will be judged according to 3 categories: 

• Science Social 

• Engineering  

• Science & Technology 

 

FACULTY’S LEVEL 

1 – 31 MARCH 2014 

 

 

UTM LEVEL 

20 APRIL 2014 

 

 

NATIONAL LEVEL 

19 MAY 2014 

 

3 MINUTE THESIS (3MT) 

COMPETITION 2014 



Questions for us to ponder… 

• Why  Academia? Why UTM?  

• By Choice or  Accidental? 

• Scholarship of Teaching vs Rigours of Research 

• Is RU turning us into Robots and Zombies? 

• Driven purely by KPI, promotion and monetary 
incentives/rewards? 

• What is the value of higher education? 

• Is being a scholar limited to conducting and 
publishing scientific research? How about teaching 
and ability to engage in scholarly forums and 
discourse? 



REVITALIZING OUR SOUL 

• New Academia ecosystem 

• Towards an entrepreneurial mindset 

• Understanding the purpose of education 

• Appreciating that the process of education and 
knowledge are intertwined. 

• Tan Sri SMN Al-Attas says, “Education is instilling of adab 
in the soul, the good and bad of action or deed, and 
clarify responsibilities of life; of self-discipline” 

• Dato Seri Zaini Ujang says “Excellence of a university 
does not rest upon its external aspects and 
infrastructures, but instead is generated through the 
ability, character and commitment of all who reside 
within it.” 



What is New Academia? 

• The entrepreneurial spirit to serve in a more 
proactive, creative and innovative manner, utilizing 
all available resources without being overly 
dependent on government funding. 

• Inculcating in our students the ability to think 
strategically and outside the box in solving complex 
problems, employing new teaching and learning 
pedagogies , engaging with the students 

• Nurturing the Intangible KAIs relating to mind, soul 
and faith, that are not measurable but knowable, 
and can only be judged by our creator, Allah SWT. 





UTMLead Strategic Roles 
• To provide relevant and systematic training, advice and 

facilitation essential for both basic and the advancement of 
L&T to academic staff 

• To assist University in establishing the required learning 
essentials for the successful implementation of New 
Academia 

• To promote students’ engagement in learning within a deep 
knowledge culture 

• To promote and facilitate SOTL-oriented culture of research 
and academic publication among staff 

• To inculcate and strengthen leadership in L&T among 
academic staff 

• To assist University in rising the number of GFs as well as 
enriching professional competencies of academic staff 

• To provide consultation and services in L&T-related areas 

 



Professional Qualifications 2011-2013 

 
Year/  

Professional 
Qualifications 

2011 2012 2013 

PEng 37 45 53 

CEng/Csci 20 31 43 

TOTAL 57 76 96 

Engineering 

 
Year 2011 2012 2013 

 
TOTAL 52 60 106 

Others 

Courtesy Visit President of IMarEST UK (ASIA TENGGARA)  

&  

UTM Marine Program Accreditation Certificate 

12 December 2013 

MoU Signing Ceremony Between Universiti Teknologi 

Malaysia and Board of Engineers Malaysia (BEM)  

23 October 2013  



Professional Qualification Statistics (Engineering) 

30 January 2014  

Faculty 

Registered 

Professional 

Engineering 

(PEng) with BEM 

(Board of 

Engineers, 

Malaysia) 

Chartered  Engineer 

(CEng) Registered 

with Engineering 

Council, United 

Kingdom 

1.Electric 9 5 

2. Civil 13 0 

3. Mechnical 20 24 

4. Chemical 3 11 

5. Petroleum 1 4 

6. Biomedical 2 0 

7. MJIIT 2 0 

8. Razak School 1 0 

9. IBS 1 0 

10. Perdana 

School 
1 0 

JUMLAH 53 44 

FACULTY PROFESSIONAL 

QUALIFICATION

S 

1. Built 

Environment 
33 

2. Geo-information 

& 

Real Estate 

26 

3. Management 2 

4. Education 4 

5. Science 34 

6. Islamic 

Civilization 
5 

7. KL Campus & 

FBME 
2 

TOTAL 106 



Industrial/Professional Training ( Latihan Ikhtisas – LI ) 
Regulations & Guidelines February 2014 

Professional attachment of twelve (12) 
months with industry/organizations 
relevant to the area of specialization 
which can be carried out in Malaysia 
or abroad and supervised by a mentor 

Those with previous working 
experience before joining UTM as an 
academic staff or those with practical 
experience (consultancy/contract 
research) of less than 12 months may 
apply to undergo a Special 
Industrial/Professional Training as a 
means to ‘Top-Up’ the 12 months 
requirement 

Staff may continue to 
supervise existing 
postgraduate students 
and may be appointed as 
co-supervisor but not as a 
main supervisor for new 
students 

Staff may continue to be a 
member of a research 
project but would be 
required to appoint a 
replacement if the staff is 
a project leader 



EXEMPTION FOR… 

staff with a professional qualification from statutory professional bodies requiring at least 
12 months of practical experience 

staff with previous working experience of at least 12 months before joining UTM as 
an academic staff  

staff who has successfully completed at least 12 months of Postdoctoral program  

staff who has practical experience (consultancy/contract research) of at least 12 
months (can be cumulative) 

staff who has served at least one term ( 2 years ) in the position equivalent to 
‘Head of Department’ or higher in UTM 

Staff are not bound by any contract but are required to sign a letter of undertaking 
with regards to intellectual property 

Any allowances paid by the company/place of training will be considered as an incentive 
to the staff 



HCD Planning Guides for Deans  

• Professional Training 

– Target 10% staff aged 40 and below on 1st June 2010  

– potential to be promoted by 2016 

• Sabbatical Leave 

– Target 10% staff aged 40 and above, 50% aged 50 and above 

– Have never taken sabbatical leave 

– potential to be promoted by 2016 

• Post Doctoral 

– Target 50% staff aged 40 and below 

– Graduated with PhD in/after 2010 

• Study Leave 

– Target all remaining tutors 

– Report for duty without PhD 

 

 



FROM  



ITEM CURRENT POLICY (1999,2010,2012) REVISED  (2014) 

General Conditions Achieved at least 80% for Annual 

Performance Evaluation Report (eLPPT) for 

EACH YEAR of the last 3 years preceding the 

application. 

Achieved at least an AVERAGE of 80% for eLPPT for the last 3 

years preceding the application.  

*Special consideration will be determined by the Select 

Committee for applicants who scored below average  for 

study leave candidates based on Progress Report 

 
No requirements for declaration of assets. 

 
Required to declare assets within the last 5 years. 

Free from disciplinary punishment. Free from disciplinary punishments at the time of application. 

Additional enforcement of industrial training 

/ professional only applicable in the 

Administrative Circular 

Academic staff aged 40 years and under on June 1, 2010 are 

required to undergo professional training  (LI) to be promoted 

to Associate Professor and Professor post. 

Minimum mandatory 

consideration for candidates  

aged 48 years and above 

Achieved Annual Performance Evaluation 

Report (LPPT) at least 85% and above. 

Achieved at least an average of 80% for eLPPT for the last 3 

years preceding the application. 

No minimum mandatory measurement for 

candidate application process. 

Achieved at least 60% for each set of criteria. 



ITEM CURRENT POLICY (1999,2010,2012) REVISED  (2014) 

 
Main Criteria 
and Score 
Distribution 

Breakdown and distribution points in  

4 main criteria:  

a. Research and Publication 

b. Teaching and Supervision  

c. Sanjungan Akademik and  

     Academic Leadership  

d. USR & Industry Network & Linkages 

1. Criteria for USR  

AND  

2. Criteria for Industry Networking & 

Linkages. 

No specialization categories for professor. Professor Specialization for each grade VK7, 

VK6 and VK5;  

a. Research  

b. Research & Teaching  

c. Research & Services 



ITEM CURRENT POLICY (1999,2010,2012) REVISED  (2014) 

Promotion 

Requirement 

for DS52 

1 . Research & Publications - 40 % 

2 . Teaching and Supervision - 55 % 

3 . USR & Industry Networking - 5 % 

 

b ) . DS52 ( DS45 ) with no PhD : 

 - Passed PTK3 or PTK4 - Level 3 or Level 4 ; 

-  Aged 46 years and above or have served the 

University for more than 15 years; AND 

- One ( 1 ) ISI index journal articles and impact 

of 0.5 OR hold a professional qualification title 

( Ir. , Sr . , Ar . or equivalent) 

 
(i). Obtained Doctor of Philosophy (PhD) 
qualification;  
OR  
(ii). Aged 40 years and above OR had served 
the University for 12 years  AND produce 
one (1) ISI index journal articles and impact 
0.5 above OR  hold professional qualification 
title (Ir., Sr., Ar. Equivalent);  
OR  
(iii). served the University for at least 15 
years;  
OR  
(iv). Has attained the age of 48 years and 
above 



ITEM CURRENT POLICY (1999,2010,2012) REVISED  (2014) 

Peer 

Review 

Assessment 

TOR 

Experts in the same or related 

disciplines ; 

Serving / served UTM or other 

institutions 

Maintaining the same terms of reference with 
additional criteria: 
 
1. Consideration of review from a certified professional 
expertise from any other institution of higher learning 
accredited by UTM ; 

2. Serving / served RU, or other  institutions ranked 

higher than UTM;  

 

Peer 

Review 

Committee 

Comprise Chairman and 2 members, 

of whom at least one member from 

IHL other than UTM with the same 

field of experts and held higher 

position than the applicant. 

Comprise Chairman and 3 members from the same field 

of expertise and of higher position than the applicant, 

with a representative from  

1) Same faculty 

2) DS54 another faculty or VK07 another institution 

3) Research alliance or administrative unit (for 

academic administrators) 

 



2013 VISITING PROFESSORS  
 

PETER KAMMINGA  
DR LANGFORD RAYMOND HUNT 
PROF DR ING KARL-FREDRICH KRAISS 
PROF DR ROSS MOUER 
PROF DR DILANTHI AMARATUNGA 
PROF DR JULIAN WILLIAM GARDNER 
PROF DR ANETTE KOLMOS 
PROF. DR. STEVEN JAMES LANGFORD 
PROF. DR. AMEENAH FIRDAUS BIBI GURIB-FAKIH 
PROF. DAVID YOFFIE 
PROF. MEROUANE LAKEHAL-AYAT 
PROF. DR. JULIA M. WILLIAMS 
PROF. KUNIO IGUSA 
PROF. MADYA DR. ALFONSO ARIZA QUINTANA 
PROF. DR. PETER BEAUFORT SEDDON 
PROF. DR. VOLKER COORS 
ASSOC. PROF. DR. ROBERT ROZEHNAL 
PROF. DR. WIDODO WAHYU PURWANTO  
PROF. DR. MAJID REZA AYATOLLAHI 
PROF. DR. HAMIDO FUJITA 
COURTNEY O’BRIEN 
SARA FARLEY 
PROF. DR. KERRY LONDON 
DR. NING FANG 
PROF. S. JAWAHIR 
PROF. LAURENT VILLARD 
PROF. GORDON HORDEN 
PROF. DR. MAJID NABI-BIDHENDI 

PROF. BOUALEM BOASHASH 
PROF. RICHARD C. LARSON 
DR ELIZABETH MURRAY 
PROF. CARLOS GUEDES SOARES 
PROF. BOUALEM BOASHASH 
DR. PHILIP A. MARTIN 
PROF. DR. ROLF JELTSCH 
PROF. DR. GORDON HOLDON 
PROF. DR. NERMIN GOZUKIRMIZI 
PROF. DR. TAKAYUKI OKAYAMA 
PROF DR EMMANOUIL TENTZERIS 
PROF DR CONSTANTIN POLITIS 
PROF DAVID WRAY 
PROF DR ADRIAN DAVID CHEOK 
DR. SIMON DREW 
DR. KUNIO IGUSA 
PROF. DR. VICTOR SREERAM 
PROF. DR. SANDRA SUTHERLAND RAHMAN 
PROF. DR. MASAMI KOBAYASHI 
DR. PETER KLAPPA 
PROF. DR. RONALD L. MILLER 
DR. GORDON AIREY 
PROF. DR. HJ. NUR SYAM MSI 
PROF. DR. ROBERT A. REISER 
PROF. DR. CONSTANTIN POLITIS 
PROF. DR. RICHARD HENRY KINGSBURY VIETOR 
PROF. DR. DIEGO ADOLFO COMIN 
PROF DR NAVA SUBRAMANIAM  

56 



2014 VISITING PROFESSORS 
Prof  Dr Aly Khorshid,  

Director of Islamic 
Finance Studies at 

Academy UK 

Prof  Dr Basil Mustafa,  
Nelson Mandela Fellow 
in Educational Studies at 

Oxford Centre for 
Islamic Studies 

Dr Elizabeth Murray 
& Prof  Dr Richard C. 

Larson, 

MIT 

Prof  Dr Baback 
Yazdani,  

Vice Chair of Assoc. 
Business School 

GRADE NUMBER OF PAX 

DS 52 58 

DS 54 23 

VK 7 17 

VK 6 9 

VK 5 1 

# OF ACADEMIC STAFF 
PROMOTED IN 2013 



2013 

217 PG Programs 
Accredited  

2013 

BSc Accounting 
Accreditation KIVed 

2014 

Engineering Accreditation 
(EAC) 19 & 20 February 

2014  

Self-Accreditation Report 
due in March 

2014 

Self Accreditation Audit 
for non professional 

programs  with graduated 
students 

Accreditation & Quality  



Why Ranking? 

Reputation of 
University in 
global eyes 

Identify Strengths 
& Weaknesses of 

University 

Improve 
Performance 

Overall Standing 

Branding 



355= 
Overall Rank 
Score : 36.0 

401+ 
Academic 

Reputation 
Score : 32.2 

380 
Employer 

Reputation 
Score : 40.6 

203 
Faculty Student 

Score : 62.2 

326 
International 

Faculty 
Score : 37.1 

125 
International 

Students 
Score : 79.6 

401+ 
Citations/ faculty 

Score : 3.2 

2013/2014 



CIVIL ELECTRICAL MECHANICAL CHEMICAL 

Universiti Sains Malaysia 
(USM)  

101-150 

Universiti Malaya (UM)  
51-100 

Universiti Sains Malaysia 
(USM) 101-150 

 

Universiti Sains Malaysia 
(USM)  

 38 

Universiti Teknologi 
Malaysia (UTM)  

101-150 

Universiti Kebangsaan 
Malaysia (UKM)   

101-150 

Universiti Malaya (UM)  
101-150 

 

Universiti Malaya (UM)  
 51-100 

Universiti Putra Malaysia 
(UPM)  

101-150 

Universiti Sains Malaysia 
(USM)   

101-150 

Universiti Kebangsaan 
Malaysia (UKM)  

101-150 
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QS Ranking 2013 – 5 RU Malaysia  



Visit by D.Y.M.M Sultan Ibrahim Ibni Almarhum Sultan Iskandar 

 to Marine Lab, Faculty of Mechanical Engineering 

9th February 2014 



UTM VISITORS  
 JANUARY 2014 

• Prof Richard Larson & MIT 
BLOSSOMS Project 
Manager Elizabeth 
Murray on 2nd Jan 2014 

 

 

• MIT – UTM Sustainable 
Cities Fellowship 
Collaboration Program: 
– Visit of Prof. Lawrence 

Susskind and 5 Staff and 

 14 Students 

– 1st Annual Malaysia 
Practicum  9 to 24 January 
2014 

 



• Tokyo University of 
Agriculture and Technology 
to FKK on 4 Feb 2014 

 

 

 

 

• Director General of 
Ministry of Religion, 
Republic of Indonesia on 7 
Feb 2014 

UTM VISITORS  
 FEBRUARY 2014 



 

 

• Signing of MoA between UTM 
and Imperial College London on 
22 January 2014 

 

• YAB Tan Sri Muhyiddin Yassin, 
Malaysia’s officiated the 
launching of UTM Centre for 
Low Carbon Transport in 
cooperation with Imperial 
College London on 22 Jan 2014 
in Imperial College London 

UTM OVERSEAS VISITS 



• Vice-Chancellor Official 
visit to Cambridge 
University on 20 Jan. 2014 

 

 

 

• Vice-Chancellor Official 
visit to University of 
Southampton on 21 Jan  
2014 

UTM OVERSEAS VISITS 



STUDENTS MOBILITY 2013 

Academic Visit 

290 

Outbound Mobility 
(1,113) 

2013 
Inbound Mobility 

 (676) 

Non-Graduating 
Students (NGS) 

297 

UTM Summer 
School 

89 

Summer School 
Abroad 

58 
Internship Abroad 

30 

UTM Global 
Outreach Program 

840 
International 

Invitation Program 

160 
Study Abroad 

25 





NO COUNTRY 2010-2012 2013 TOTAL 

PHASE 1 PHASE 2 PHASE 3 

1 Australia 6 2 - 8 

2 China & Hong Kong 9 9 - 18 

3 Indonesia 1 - 1 2 

4 Japan 2 - 2 4 

5 South Korea 2 1 1 4 

6 Thailand 3 - - 3 

7 Turkey 1 2 - 3 

8 United Kingdom 3 - 1 4 

9 Arab Saudi - 2 2 

10 Netherlands & France - 1 - 

 

1 

11 Vietnam - - 1 1 

JUMLAH 27 17 6 50 

STAFF GOP 2010-2013 (BY COUNTRY) 



Grade 1 -
Grade 16

Grade 17-
Grade 26

Grade 27-
Grade 40

Grade 41 -
Grade 54

NO. OF STAFF 176 445 171 183
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STAFF GOP 2010-2013 (by grade)  TOTAL: 975 



PARTNERSHIP-MoU/MoA/LoC  

 Memorandum of Understanding (MoU) 
 Multilateral  (6) 
 Bilateral   (166) 

 TOTAL   172 
 

 Memorandum of Agreement  (MoA)  
 Multilateral  (1) 
 Bilateral   (20) 

 TOTAL   21 
 

 Others (LoC, LoI, etc.,)   26 

JPU meeting No. 18/2013 dated 23 Sept. 2013 has agreed to 

establish the MoU/MoA Panel to screen agreements/proposals for 

JPU endorsement 

TOTAL MoU & MoA 
= 193 



Let Us.. 

• Internalise the philosophy, vision and mission of UTM 
to become a local premier university with a global 
impact 

• Become a dedicated and accomplished UTM 
community 

• Appreciate knowledge as an embodiment of true 
value of education and learning allowing us to reach 
wisdom in tandem with UTMs knowledge 
philosophy. 

• Understand and appreciate the KAI as a tool to 
enhance our excellent service with UTM. 

• In the Name of God for Mankind 




